
How do I determine if my company has to pay  
a PCORI fee?

The PCORI fee is assessed on companies that sponsor 
“applicable self-insured health plans.” For this purpose, 
an “applicable self-insured health plan” generally is any 
plan providing accident and health coverage, other than 
through insurance, which is established or maintained by an 
employer on behalf of their employees. 

Does the PCORI fee apply to HRAs?

Yes, a health reimbursement arrangement (HRA) is a self-
insured group health plan and subject to the PCORI fees.

My company’s HRA is integrated with a fully-
insured group medical plan; do we pay a PCORI 
fee for both plans?

No, in that case, your company pays the PCORI fee for the 
HRA and the insurance company pays the PCORI fee for the 
fully-insured group health plan. 

What if my company’s HRA is integrated with a 
self-insured group medical plan?

Your company’s HRA plan is not subject to a separate fee if 
your company also sponsors a self-insured health plan with 
the same plan year. In that case you are permitted to treat 
the HRA and the other plan as a single self-insured health 
plan and pay the PCORI Fee once with respect to each life 
covered under the HRA and self-insured plan.

Are there any plans that are not subject to 
PCORI fees?

• Plans that provide HIPAA excepted benefits, including 
limited-scope dental and vision plans, onsite medical 
clinics, accident-only or disability-only plans, and most 
flexible spending accounts (FSAs). 

• Employee assistance, disease management and wellness 
programs that do not provide significant benefits for 
medical care or treatment. 

• Expatriate plans that are specifically designed to cover 
primarily employees working or residing outside of the US. 

Does the PCORI fee apply to HSAs?

No. Generally a health savings account (HSA) is not 
considered a plan sponsored by an employer and should not 
be considered an applicable self-insured health plan that is 
subject to the fee.

To which plan years do the PCORI fees apply?

The fee applies to plan years (and policy years) ending after 
September 30, 2012 and before October 1, 2019 and is based 
on the average number of lives covered under the plan. See 
the Instructions to IRS Form 720 (Quarterly Federal Excise 
Tax Return) for a description of IRS approved methods for 
calculating the average number of lives covered under the plan.

What Your Company Needs to Know About PCORI Fees 
The Patient-Centered Outcomes Research Institute (PCORI) was created by the Patient Protection and  
Affordable Care Act (PPACA) to promote research that evaluates and compares health outcomes and clinical 
effectiveness, risks and benefits of medical treatment services, procedures and drugs. PCORI is funded by fees 
assessed on insurers and companies that sponsor self-insured health plans. 
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Is there a deadline by which my company must 
pay the PCORI fee?

Your company must pay the PCORI fee no later than July 31st 
of the calendar year following the last day of the plan year for 
which the fee is owed.

What is the 2016 per covered life fee?

For plan years ending on or after January 1, 2015 through 
September 30, 2015, the per covered life fee is $2.00.

For plan years ending on or after October 1, 2015 through 
December 31, 2015, including calendar year plans, the per 
covered life fee is $2.08. 

Does my company have to file anything with this 
payment?

Yes, a completed IRS Form 720 must be filed with the 
company’s payment to the IRS.

Who files the PCORI fee if my company sponsors 
an insured group health plan?

The insurance company is responsible for filing IRS Form 720 
and paying the PCORI fee for any insured group health plan 
sponsored by your company.


